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994-95 affirmative action audit
hows increase in minority staff
EMU's 1994-95 affirmative action audit shows a
1 percent increase in its number of minority staff
members, while the percentage of minority faculty
remained fairly constant.
As reported to the EMU Board of Regents at its
regular meeting today (Jan. 23), the 1994-95 Affirma
tive Action Audit and 1995-96 Affirmative Action
Plan emphasizes EMU's continuing commitment to
affirmative action "as it strives to diversify further the
multicultural environment of the institution." The
document notes areas of progress made and areas
where further progress toward goals is encouraged.
The audit, which compares data of Sept. 2, 1994,
with that of Oct. I, 1995, shows modest growth in the
number of staff employed at EMU, from 1,122 to
I,135, and a slight decline in the number of faculty,
from 697 to 685, employed in 1995.
While the total number of staff increased by 13, or
1.1 percent, in 1995, the number of minority staff
increased by 15, or 1.12 percent, from 213 (18.98
percent) to 228 (20.1 percent). And while the total
faculty headcount decreased by 12, or 1.72 percent,
the total number of minority faculty declined by 4, or
0.31 percent, from 107 (15.35 percent) to 103 (15.04
percent) in 1995.
Based on the data reported, EMU's non-faculty
workforce showed the following representations: 677
women (59.6 percent), 193 blacks (17 percent), 14
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Regents OK purchase of
Riverbend Office Building

The EMU Board of Regents, at
Hispanics (1.2 percent), 14 Asians (1.2 percent) and 7
its regular meeting Jan. 23,
Native Americans (0.6 percent). The faculty
workforce showed 261 women (38.1 percent), 49
approved the purchase of and
blacks (7.15 percent), 11 Hispanics (1.6 percent), 38
financing for the Riverbend Office
Building, located at 2000 Huron
Asian/Pacific Islanders (5.55 percent) and 5 Native
River Drive in Ypsilanti.
Americans (0.73 percent).
Within the staff workforce, there was a notable
The property, which consists of
percentage increase for blacks and total minorities; no a 12,796-square-foot office
building and 2.36 acres of land,
substantive change in Hispanic or Native American
will be purchased by the University
percentages; and slight percentage declines for
for$925,000. The building and
women and Asians. However, actual headcounts
land have been appraised at$1.1
increased in all groups, except Asians, which fell by
million.
one during the last year.
Built in 1984, the building
Within the faculty workforce, females, blacks and
was designed as a medical office
Native Americans realized percentage increases due
facility and is deemed as "easily
to the decrease in total faculty, however, actual
transferrable to meet (the needs
headcount remained the same; and total minority
of) a variety of University
representation, including Hispanic and Asian/Pacific
administrative outreach programs."
Islanders, declined in actual numbers and overall
A lease arrangement also is
percentage.
being explored with the EMU
Representations among the 141 new staff hires
Foundation, which would
during the 1994-95 audit period showed: 60 percent
complement the transformation
female, 20.5 percent black, 0.7 percent Hispanic, 0.7
currently underway as outlined in
percent Asian and 0.7 percent Native American. Of
the terms of the recently approved
the 19 new faculty hired: I 0, or 50 percent, were
women; four, of 20 percent were black; and one, or 5 Joint Operating Agreement
percent, was Asian.
between the University and the
Foundation.
See Audit, page 2

�AMPUS CAPSUbE�- ----------111
University To Begin
Saving Energy

Alumni Association
Seeks Nominations

The University has accepted
Nominations are being sought
the Trane Company's proposal
for the 1996 Teaching Excellence
for performing energy services
Awards that will be presented this
for several buildings at EMU.
fall by the EMU National Alumni
The services will provide the
Association.
University with the opportunities
Up to seven faculty members at
for significant energy savings in
EMU will be honored during
order to reduce the total cost of
Homecoming ceremonies Oct. 26.
operations at EMU, improving
Faculty members who have had a
building and operating efficien
full-time appointment at EMU for
at least three years are eligible.
cies, improving the learning
environment and assuring that all
The association defines an
such buildings are in full compli excellent teacher as one who
ance with all applicable air
possesses a comprehensive
quality codes, rules and standards, knowledge of the field, with both a
and finally upgrade opportunities scholarly grasp of the subject and
at each building through opera
an abiding interest in the area of
tion and maintenance savings.
study. Additionally, the teacher
The first phase of the project is organizes and presents subject
the completion of the technical
matter effectively, stimulates
studies and energy audits. This
thinking and develops understand
study will identify the best energy ing, arouses interest and demon
cost savings and installation
strates resourcefulness.
costs. The study would address
Nominations may be made by
alumni, graduate students and
the lighting retrofit, high effi
ciency motor and variable speed
undergraduate students with senior
drives, energy management
status. Nomination forms are
systems to improve occupant
available in the Office for Alumni
comfort, maintenance and repair
Relations, 13 Welch Hall. The
and system conversion for
deadline is Friday, March 8.
maintaining comfortable space
For more information, call
temperature and humidity
7-0250.
conditions.
Rec/lM Aerobics
The second phase of the
project includes the longer term
Underway
performance contract arrange
The Recreation/Intramural
ment with Trane Co., completion Department's winter 1996
of the engineering procurement
aerobic and fitness classes are
and construction through
underway.
performance testing.
Classes will run through
While the project is in process, Sunday, April 7 in the Olds-Robb
the Plant will do its best to keep
Student Recreation Center. Those
the existing systems operating as
who attend 30 or more classes will
best they can.
receive a free T-shirt.
For more information, call
Register at the Rec/lM and call
Bilal Sarsour or Glen Bolling at
Kristi Jacobs at 7-1338 for more
7-3591.
information.

Teleconference On
Black Issues Is Jan. 31

A live videoconference
highlighting successful black
men and women in the American
business and entrepreneurial
world will be broadcast as
part of Black History Month
Wednesday, Jan. 31, at 1 p.m.
in McKenny Union's Guild
Hall.
The eighth in a series sponsored
by Black Issues in Higher
Education, the videoconference,
titled Beyond the Dream VIII:
A Celebration of Black History,
will examine today's business
climate and the future of black
businesses, the elements of
operating a successful business,
the impact of affirmative action
and the role of education
in preparing the next generation of
black entrepreneurs.
It also will cover past contribu
tions made by African Americans
in the business world.
Participants will include
William Harvey, president
of Hampton University, Sybil
Mobley, dean of the School
of Business and Industry at
Florida A&M University, Jerry
Florence, vice president of
marketing for Nissan Motor Corp.
U.S.A., Gerald Prothro, vice
president and chief information
officer for IBM Corp. and Cathy
Hughes, owner and chairperson of
Radio One Inc.
Refreshments will be served
at 12:30 p.m. and a discussion
hosted by the EMU Black Business
Students Association will follow
the two-hour broadcast.
This presentation is free and
open to the public.
For more information, call
Campus Life at 7-3045.

Apple Rebate Available
At LT Computer Store

Apple Macintosh computers
come with a cash-back offer
for purchases of select computers
and printer bundles through Friday,
March 15. For departmental
purchases, the rebate is offered
instantly on each purchase.
Individuals can get a cash rebate
from Apple. Bundles include:
• Macintosh Performa + Printer =
$150 rebate.
• Macintosh PowerBook + Printer
=$150 rebate.
• PowerMacintosh 7200 +
LaserWriternarge display =$200$500.
For details, call the Leaming
Technologies Computer Store, 208
Library, 7-2155 or view their Web
page at http://www.emich.edu/
public/It/resale.html.
Watch for the LT Computer
Store open house in February. A
new display area in the Library will
feature an improved showroom.

Color Copying
Available At U. Pubs

University Publications now
offers color copying. U Pubs'
Xerox Majestic color copier can
produce: color transparencies,
copies, Macintosh output and
photograph enlargements.
Call 7-3600 for more informa
tion.

Keal Awardees To
Discuss Research

Keal A wardees will discuss
their research Tuesday, Feb. 13, at
noon in the Burson Room of
Roosevelt Hall.
Presenters will include Dr.
Elizabeth Cerroni-Long, Sociol
ogy; Dr. Deborah Heyl-Clegg,
Chemistry; and Judy Olson,
Occupational Therapy.

The building is strategically
located immediately across the
street from Westview Drive, with
a view of Rynearson Stadium
and EMU's athletic facilities.
It currently is owned by Dr.
Zakhour Youssef, a longtime
member of EMU's psychology
faculty.
The facility already has
undergone a professional
environmental site assessment
that concluded there were no
recognized adverse environmental
conditions connected with the
site. A second professional
appraisal also is underway to
support the property's initial
appraisal of$ I. I million, with
final acquisition contingent upon
results that support the property" s
already established estimated
value.
In addition to approving the
actual purchase, the regents also
authorized the University to
borrow funds to pay for the
acquisition, authorizing Vice
President for Business and Finance
Patrick J. Doyle to select a lender
and establish the specific terms of
indebtednessin accordance with
limitations set forth in the board

See Riverbend, page 3

lncarnati
and Clifton
re-elected
as Board
officers
Philip A.
Incamati, president
and chief executive
officer of McLaren
Health Care Corp.,
was re-elected
chairman of the
lncarnati
EMU Board of
Regents by a
unanimous vote of
the board at its
regular meeting
Jan. 23.
lncamati has
been an EMU
regent since 1992.
Clifton
He earned a
business administration degree in 1976 and a
master's degree in 1982, both
from EMU.
James Clifton was re-elected
vice chair. Clifton, who has been a
regent since 1989, is executive vice
president for labor at Washtenaw
United Way, where he has worked
since 1977.
Re-elected as treasurer
was Patrick J. Doyle, EMU
vice president for business and
finance.
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Several policies
revised by Regents
The Board of Regents, at its Jan. 23 meeting,
amended (1) the Board of Regents Bylaws - Preamble
Statement, Chapter 2, page 8; (2) the Civil Rights
Policy, Chapter 2, page 21; (3) the Equal Employment
Opportunity and Affirmative Action Policy, Chapter 3,
page 2; and (4) the Mission Statement Guiding Prin
ciples, to add the following paragraph on nondiscrimina
tion based on sexual orientation:

The sexual orientation provision of this policy shall
not prohibit the University from maintaining relation
ships with agencies of the federal government.
Further, because the University wishes to study how
particular employment benefits, family housing,
financial aid packages and student residency status
would be affected by the addition of the sexual
orientation provision, the provision shall not apply to
those subjects at this time. The provision will apply to
those subjects only after the appropriate Board of
Regents committees and the Board of Regents deter
mine, after the study, how and to what degree the
provision should apply to those areas.

The Regents also approved the new policy on
Conflict of Interest: Federally Sponsored Projects.
The policy requires the principal investigator/project
director, co-principal investigator(s) and any other
person at the University who is responsible for the
design, conduct, or reporting of research or educational
activities funded or proposed for funding by an external
sponsor to disclose any significant financial interest that
may present a conflict of interest in connection with
federally sponsored projects.
The Regents also adopted the following changes to
the ByLaws, Chapter 1.5, page 9; paragraph 4.05;
Secretary; and page 10; paragraph 4.12 - Internal
Auditor
The recommended changes to the Board ByLaws,
paragraph 4.05 - Secretary and 4.12 - Internal Auditor
are in accordance with Board direction to realign the
two positions that serve as staff to the Board Office.
Specifically, the Finance Committee recommends a
change in the reporting structure for the Internal
Auditor, i.e., he or she will report directly to the Board
Finance Committee and receive day-to-day supervision
from the Treasurer of the Board.
Paragraph 4.05 - Secretary is being revised to reflect
the changes in duties and responsibilities noted in the
new classification specification for the Secretary to
the Board.

Audit,

from page 1

Of the 26 staff promoted in 1994-95, 69 percent were
female and 19 percent were black.
Among the 48 faculty promotions, 22, or 45.83 percent,
were female and 10, or 20.83 percent, were minorities;
including two, or 4.17 percent, black; three, or 6.25 percent,
Hispanic; four, or 8.33 percent, Asian; and one, or 2.08
percent, Native American.
Within the staff workforce, affirmative action
progress was noted in six job groups having hiring
opportunities: senior administrators (AP 11-13),
supervisors (AP/PT 08 and 09), staff professionals and
assistant coaches, technicians, clericals (CS 05-06) and
custodial. No change was reported in five job groups and
declines in representation were noted in six other job
groups: administrative (AP/PT 10) and head coaches,
lower-level supervisors, specialized and technical
professional staff, top-level secretaries (CS/CC 05-08),
trades and specialized maintenance, and grounds/operators
and attendants.
By faculty goal area, progress was noted for women
within underutilized job groups in the Colleges of Business,
Technology and Education and in the social sciences and
arts and humanities areas. Minority representation was

WORKFORCE 1995
Total

virtually unchanged in all underutilized areas except within
the arts and humanities, where Hispanic representation
dropped due to the loss of one individual.
Based on guidelines written by the Office of
Federal Contract Compliance and an eight-factor analysis
designed to determine availability for recruitment
purposes and internal analysis, EMU's 1995-96
Affirmative Action Plan identifies areas of
underutilization that present opportunities for affirmative
action progress.
In the staff workforce, underutilization of women was
noted in 10 job groups and underutilization of total minori
ties was cited in eight job categories. Underutilization was
noted for both women and total minorities in the following
job groups: administrative professionals (AP/PT 10) and
head coaches, mid-level supervisors, specialized and
technical professional staff, and trades and specialized
maintenance.
Within the faculty workforce, underutilization of
women was noted in all areas except the College of
Health and Human Services and Learning Resources
and Technologies. Underutilization of total minorities
was cited in only one area - social sciences, although
several other areas showed underutilization of blacks
and/or Hispanics.

Staff

Faculty

1135
677 59.7%

685
261 38.1%

Total Workforce
Females

103
49
11
38
5

Total Minority
Black
Hispanic
Asian
Native American

Total Minority
Black
Hispanic
Asian
Native American

228
193
14
14
7

20.1%
17.0%
1.2%
1.2%
0.6%

15.0%
7.2%
1.6%
5.6%
0.7%

WORKFORCE 1995
1820

938

51.5%

331
242
25
52
12

18.2%
13.3%
1.4%
2.3%
0.7%

TOTAL WORKFORCE

TOTAL WORKFORCE

10 Year Comparison (Staff)

10 Year Comparison (Faculty)

1985

1995

Total

957

1135

Female
Black
Total Minority

684 61.0%

146 15.3%
174 18.2%

677 59.7%
193 17.0%
228 20.1%

1985

1995

Total

620

685

Female
Black
Total Minority

189 30.5%
20 3.2%
53 8.5%

261 38.1%

49 7.2%
103 15.0%

Regents accept 27 grants and
contracts totaling $1.2 million
The EMU Board of Regents, at its
regular meetir.g Jan. 23, accepted 27 grants
and contracts totaling $1,239,97 l .
Among those received for the period of
Nov. 17 through Dec. 31, 1995, were nine
grants, totaling $556,897 for projects in the
Centers for Corporate Training, directed by
Walter DiMantova. Included were:
$311,850 from the U.S. Department of
Labor for an occupational safety and health
training institute, fully funding that project;
two grants totaling $87,942 from American
Axle and Manufacturing for a quality
project there; $50,000 for a project
sponsored by the Michigan Department of
Labor; and $39,000 from Hemlock Semi
Conductor Corp., $34,300 from Kernel
Electronics Corp., $18,805 from Intel
Corp., $13,000 from Manfredi Motor
Transit Co. and $2,000 from Ranco North
America, all for various quality-related
projects.
Other major grants were $224,636
from the Michigan Community Service
Commission for EMU's Americorps:
Teams for School Success, directed by Dr.
Dale Rice; $103,800 from the Detroit
Public Schools for the 1995-96 Detroit
Bilingual Teacher Training Project, directed
by Dr. Phyllis Noda; $76,317 from the
Michigan Department of Education for the
1996 Summer Institute for the Arts and
Sciences, directed by David Gore and
Judith Sturgis-Hill; and $50,000 from the
Corporation for National and Community
Service for the second year of EMU's
Learn and Serve America Project, directed
by Rice and funding 29 percent of that
project's budget.
Also received were $39,200 from the
U.S. Army Corps of Engineers for a
contaminated sediment database update and
Geographic Information Systems interface
support, directed by Drs. Charles Monsma
and Yichun Xie, fully funding that project's
budget; $30,000 from Videojet and $29,520

from the National Science Foundation, both
to the NSF/Coatings Research Center at
EMU, directed by Drs. Frank Jones and
John Massingill with NSF's contribution
fully funding its membership in the center;
$27,518 from Ross Laboratories for a
clinical evaluation of a new calorically
dense enteral product for total nutritional
support, directed by Deborah Silverman.
Other grants were $24,984 from the
National Endowment for the Humanities for
a project called "Connections and Colli
sions," a historical look at English and
African-American literature, directed by Dr.
Martin Schictman, fully funding that
project; $20,115 from the Monroe Interme
diate School District for a local reform and
professional development grant program,
directed by Dr. Donald Hackmann; $14,960
from the U. S. Army Corps of Engineers for
a training project related to using the SEMI
Contaminated Database and GIS, fully
funding that project directed by Monsma
and Xie; and $12,488 from Ford Motor Co.
as a test engineering supplement, directed
by Gloria August.
The regents also accepted grants of
$10,036 from the Michigan Department of
Education for a career and technical teacher
education program, directed by Dr. Earl
Meyer; $10,000 from Tennessee State
University for a Project STAR database
analysis, directed by Dr. Charles Achilles;
two grants of $3,000 each from the South
Lyon Public School District and Howell
Public School District for site-based team
effectiveness research there, directed by Dr.
James Berry; $2,000 from the Canadian
Consulate General for a library support
program, directed by Twyla Racz; and
$1,500 from Alcoa Corp. for synthesis of an
acid/acrylate copolymer, directed by Frank
Jones.
Thus far this fiscal year, the regents have
accepted 113 grants and contracts totaling
nearly $4.4 million.

Lamanzer Smith pedals his way through the snow outside the
Children's Institute, which Is sponsoring a fund-raiser called
"Change for the B.E.T.T.E.R." (Building Education Together
Through Expanded Resources).
The goal is to encourage groups, departments and offices to
donate "spare" change to the Institute for the purpose of installing
an asphalt trike path on the institute's toddler playground.
"Change for the B.E.T.T.E.R." will conclude Wednesday, Feb. 7,
with that day designated as "Change for the B.E.T.T.E.R." day. All
change collected during the campaign will be donated to the
institute that day.
For mere information, call 7-1126.
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Tuesday, Jan. 30, 1996 - A special monthly supplement to Focus EMU.
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his special monthly insert to Focus EMU will allow the Office of Public Information to better showcase the
activities and achievements of faculty and staff, while covering issues affecting the EMU community as a
whole. Please direct any questions concerning this publication to Kirk Carman, Focus EMU editor, at 7-4400.
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SERVICE ANN IVE RSARIES

T

he following individuals will celebrate milestone anniversaries
with the University in January and February.

--

-

- ----- - 3o+ Years - ------- -
HPER&D
Psychology
HPER&D
Physical Plant
Biology

Marvin J. E. Johnson
Monroe P. Friedman
Ronald E. Oestrike
James E. Henry
Max Eugene Adler

- - -----

Florence E. Stasiak

- � 30 Years ------ ---

Maria Ann Davis

- - -------

Susan L. Welsh

University Computing

25 Years

Learning Resources

- 1 5 Years - --------
University Computing

- ------ - ------- - 1 0 Years - -

Lorraine Hallinen
Timothy Kavanaugh
Nannette White
Aida Beard
Cheryl Mosley
Donald Campbell
Jeanette Hassan
Tamara Fackler Hendricks
Kevin Hurlahe

University. Planning, Budget and Analysis
Custodial Services
Mail Services
Eastern Eateries
Chrysler Tech. 94
Admissions
Human Resources
Human Resources
Academic Advising

- ------ - --- 5 Years
Linda J. Burilovich
Elisabeth Morgan
Peter Reinthal
Paula Sanch
Judith Olson
John Bass
Patricia Pahl
Terellis Stinnette
Jerry Campbell
Ross Wagner
Robin Lugene Wagner
Charlie Gentry
Jere Green
Horace Thomas
Mary C. Martin



Accounting
Foreign Language and Bilingual Studies
Biology
Political Science
Associated Health Professions
Custodial Services
Academic Affairs
Custodial Services
Mail Services
Custodial Services
University Planning, Budget and Analysis
Custodial Services
Cashier's Office
Career Services
Financial Aid

S

Ince 1 849, the people and programs of Eastern Michigan
University have left their mark of distinction on education,
business, Industry, athletics and government. Here are
just a few EMU Points of Pride:

• Julia Anne King, for whom King Hall is named, was the first female
superintendent of schools in Michigan.
• The Olds-Robb Student Recreation Center has the only outdoor
recreation facility of its kind in the country.
• Five other universities have used Eastern's Financial Aid
Office as a model for their facility - Toledo, Bowling Green,
Central Michigan University, Michigan State University and
SU NY-Albany.
• EMU ranks 35th in the nation with 1 ,218 foreign students,
representing 75 countries.
• Former Speaker of the Michigan House of Representatives,
Gary Owens, is a 1 974 graduate.
• EMU is the only institution in Michigan and one of two MAC
schools to offer comprehensive "employment-related"
services to students, including student employment, career
planning, vocational assessment, placement cooperative
education and credentials.
Share your Point of Pride! Send Points of Pride to
University Marketing, 312 McKenny Union.
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T he Board of Regents approved the following appointments at Its Jan. 23 meeting.

Dr. Stuart G. Croll,

w

project manager in the
coatings division of
Sherwin-Williams Corp.
in Cleveland, Ohio, was
appointed professor in
the Interdisciplinary
Technology Department
and Coatings Research
Institute.
Croll, 47, earned his
bachelor's degree in physics at the University of London, England, ir. 1 970 and his
doctorate in polymer physics from the
University of Leeds in 1 973.
Before joining Sherwin-Williams in 1 982,
Croll worked as an engineer for Northern
Telecom in Quebec, Canada; as a manager
in the Cementitious Products and Anchoring Section at Fosroc Construction Chemicals in
England; was a research associate for National
Research Council Canada for four years; and
was a research officer for England's Central
Electricity Generating Board in 1 973-75.
He worked as scientist and group leader at
Sherwin-Williams Central Research Laboratory in
Chicago before becoming research director of its
coatings division in 1 988.
While at Sherwin-Williams, he built and
managed a program in the Ukraine involving 1 00
scientists at five institutes and universities.
Croll is a member of the U.S. Air Force Blue
Ribbon Advisory Panel on strategy for coatings
life extension and serves on the editorial review
board for Progress in Organic Coatings.

F
A

c
E
s

Brian White, research
assistant at the Environmental
Research Institute of Michigan,
was appointed systems pro
grammer II in Learning Tech
nologies.
White, 26, is pursuing a
bachelor's degree at EMU.
He worked at ERIM since
1 990, serving two years in
research programming and
three years in system administration.
At EMU, White will assist in the development,
maintenance and improvement of software or
hardware to provide maximum services to users.
Lisa Fields, financial clerk
at the University of Michigan,
was appointed accountant II in
EMU's Accounting Department.
Fields, 30, holds a
bachelor's degree in business
administration from Northeast
Louisiana University.
Before joining the U-M staff
in 1 995, Fields worked at Great
Lakes Bancorp in Ann Arbor,
where she served as auditor from 1 990 to 1 995
and assistant auditor in 1 989-90. She also
worked as a customer service representative for
Great Lakes Bancorp in Battle Creek in 1 989.
At EMU, Fields will perform and direct the
performance of various duties to maintain
accurate and complete accounting records within
an assigned area of responsibility.

T

Bilal M. Sarsour, former
senior engineer with Toledo
Edison and instructor of engineering and mathematics at the
University of Toledo, was appointed principal plant engineer in
EMU's Physical Plant.
Sarsour, 41 , earned his
bachelor's and master's degrees
in mechanical engineering from
the University of Toledo in 1 978
and 1 983, respectively.
From 1 979 to 1 993, Sarsour worked in various
capacities for Toledo Edison and the Davis-Besse
Nuclear Power Plant. He began as an assistant
engineer and served as senior assistant engineer,
and from 1 990 to 1 993, was senior engineer/lead
predictive maintenance engineer. Since 1 993, he
has taught mechanical engineering, statistics and
mathematics at the U-T. He also has taught part
time at EMU and worked as an engineering
consultant.
Sarsour is a registered professional engineer
in Ohio and Michigan. He is a member of the
American Society of Mechanical Engineers, Pi
Mu Upsilon honorary mathematics fraternity and
Pi Tau Sigma honorary mechanical engineering
fraternity. He also is a member of the Industrial
Advisory Committee for Mechanical Baccalaureate
Engineering Technology in U-Ts College of
Engineering.
At EMU, Sarsour will provide the University with
advanced-level professional engineering services in
the planning, designing, construction and maintenance of buildings and facilities. He also will design
and develop various University projects, including
new construction, major maintenance repairs,
remodeling and other related work.
David P. Stempien Jr., student
assistant microcomputer specialist
in EMU Computing, was named
computer network systems
administrator in the College of
Technology.
Stempien, 22, earned
his bachelor's degree in
computer science from EMU
in December.
Prior to joining University
Computing, he served as an engineering assistant
for LaGrange Products Inc. in Fremont, Ind.
At EMU, Stempien will serve as administrator for
a small-to-moderately sized computer network. He
also will perform other administrative and computer
related functions within an assigned area.

David Martin, part-time assistant baseball coach at EMU, was appointed assistant
baseball coach.
Martin, 27, holds a bachelor's degree from the University of Windsor and
currently is working toward a master's degree in sports administration from Wayne
State University.
Prior to arriving at EMU in 1 995, Martin spent the 1 994 season as an assistant at
Bowling Green State University and was the assistant head coach at Henry Ford
Community College in 1 993.
He also has coached in several summer leagues, including the Cape Cod Colle
giate League, the Great Lakes Collegiate League and the Northeastern Collegiate
League. He is a member of the American Baseball Coaches Association and the
Society of American Baseball Research.
As asststant baseball coach, Martin will assist the head coach in the recruitment, counseling, condi
tioning, training and coaching of the EMU varsity baseball team.

he Board of Regents also approved several staff
appointments, including:

-REGENTSSC
H EDULE
-- --------�I.___
Tuesday, March 19
Tuesday, May 21
Tuesday, June 18
Tuesday, Sept. 17
Tuesday, Nov. 19

Patricia Bloch, senior secretary in University Development;
Karla Gower, secretary I I in the Physical Plant;
Michelle May, secretary II in the Human, Environmental and

Consumer Resources Department;

Ayanna Mitchell, secretary II, in the Office of Financial Aid;

The individual meeting schedule is as follows:

Terry Williams, data entry clerk II in Parking and Paving;
Elizabeth Alexander, Stephen Borders and Tommie Cotton,

all custodians in the Physical Plant;

Betty Taylor, cook in Dining Services; and
Jeffrey Brown, Anthony Harding, Ed Lask, Kristopher Myers,
Lavonne Scott, and Anthony White, all fast food workers in

Dining Services.

All appointments are effective immediately.

Mary Anne Homann, tempo
rary university facilitator of the
Comer Schools and Families
Initiative in EMU's College of
Education, was appointed
university facilitator of the Comer
project in that same department.
Homann holds diplomas in
nursing from the Victoria Hospi
tal and Hawkhead Hospital
Schools of Nursing in Glasgow,
Scotland, a bachelor's degree in
nursing from Madonna University and master's
and specialist's degrees in educational leader
ship from EMU, where she currently is pursuing a
doctorate in educational leadership.
She began her EMU career in 1 993 as a
doctoral fellow in the Department of Leadership
and Counseling. She then worked as an adjunct
instructor in the Department of Health, Physical
Education, Recreation and Dance before becom
ing temporary university facilitator last year.
Prior to joining EMU, Homann worked as a
clinical risk manager at Oakwood United Hospital
Inc. in Wayne in 1 991 -93. She worked as a
clinical project development manager for United
Care Inc. in Wayne in 1 990-91 , and was director
of education for the Peoples Community Hospital
Authority, also in Wayne, from 1 981 to 1 990.
Before that, Homann was an adjunct instructor
from 1 989 to 1 992 in Wayne State U niversity's
Department of Health, Physical Education and
Recreation and a research associate in WSU's
College of Nursing in 1 986-88.
She worked as assistant director of the
Division of Nursing at PCHA Heritage Hospital in
Taylor from 1 977 to 1 981 and held various
nursing leadership roles at Annapolis Hospital in
Wayne from 1 966 to 1 977.
She is a member of the American Nurses'
Association, the Michigan Nurses Association,
Sigma Theta Tau, Phi Delta Kappa and the
Association for Supervision and Curriculum
Development. She also serves as chair of the
Professional Advisory Committee for Oakwood
United Home Health Care and is on the Founda
tion and Education Councils for the National and
Michigan League for Nursing.
As university facilitator for the Comer project,
Homann will assist in developing and implement
ing the recruitment, training and placement
program of the EMU Comer Schools and Fami
lies Initiative funded by the Skillman Foundation.
She also will plan and coordinate administrative
and operational activities in support of the
university cJordinator of the project.

8 a.m.
B a.m.
9:30 a.m.
10:30 a.m.
noon
1 2:30 p.m.
1 :30 p.m.

Student Affairs Committee
Faculty Affairs Committee
Educational Policies Committee
Finance Committee
Regular Meeting
Recess for Lunch
Reconvene Regular Meeting

205 Welch
201 Welch
205 Welch
201 Welch
201 Welch
204 Welch
201 Welch

Hall
Hall
Hall
Hall
Hall
Hall
Hall

1996 Board Retreat - Friday, Aug. 9, through Sunday, Aug. 1 1
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he following members of EMU's faculty and staff recently have been Involved In professional activities.

Dr. Charles Achilles, Leadership and Counsel
ing, was invited by the British Broadcasting

System to make a presentation in December on
his class size research to an audience of primary
school teachers in London, England.

Thomas Fleming, Academic
Affairs, served as the keynote

speaker at the Martin Luther King
Jr. Birthday Celebration at the
Jewish Community Center of
Washtenaw County in January.

Dr. George Liepa, Human,
Environmental and Consumer
Resources, was made a fellow

of the American College of
Nutrition. In October, he spoke
on "Dietary Cholesterol:
Should it be the Force that
Guides the Way Americans
Eat? and "Calcium: What Role
Does it Play in the Development of Healthy Bones?" the
University of Mississippi Medical Center and on
"Nutritional Guidelines for Law Enforcement
Officers" at the Bill Blackwood Law Enforcement
Management Institute.

Q. S. Samonte, Teacher Education, presented
the paper "Structural and Ritualistic Features on
Teacher Education Reform in the U.S. and Some
Parallels with Developing Countries" at the
Comparative and International Education Society
Conference in Honolulu, Hawaii.

Dr. Leonas Sabaliunas, Political Science, traveled
to Riga, Lativa, last summer to attend a conference
on Baltic studies where he discussed adjudication
on the constitutionality of government action in
Lithuania.

Dr. Willard Zirk, Music, served as horn
soloist on the compact disc recording
"Mozart Horn Concertos #2 and #3 Music
Minus One" and the CD-ROM "Lamb
Chop Loves Music."

Dr. Lucy Liggett, Terry Bonnette, Calvin Fong,
Dr. Chris Foreman and Michael Tew, Communica
tion and Theatre Arts, made presentations at the

Dick Schwarze, Public Information, has
three photographs in the book Pipe Organs
of Ann Arbor by James 0. Wilkes.

8 1 st Annual Meeting of the Speech Communication
Association in November in Texas.

Drs. Raouf Hanna and Michael Vogt, Econom
ics, had the article "The Monetary Model of the

Balance of Payments: Application to Taiwan"
published in the spring of 1 995 in the Journal of
Economics.

Dr. Denise Hoyer,
Management, was appointed to

the Committee on Academic
Freedom and tenure of the
National American Association
of University Professors
(AAUP).

Dr. Robert Holkeboer, Office of
Research Development, had his
book Right From the Start:
Managing Your College Career,

2nd Ed., published by Wadsworth
Publishing Co.

Members of the Chemistry Department and
other volunteers recently conducted a day of
special chemistry activities at the Ann Arbor
Hands-on Museum, as part of National
Chemistry Week.

Dr. James Adelphi Robinson,
Communication and Theatre
Arts, gave a presentation on

"Effective lnterracial/lnterethnic
Communication Transactions
for Health Care Professionals"
at the Second Annual
Conference on Breast and
Cervical Cancer Control
Program in November at
Michigan State University.

Robert Ward, Geography and Geology,
co-hosted with Ted Ligibel of EMU's historic
preservation program, a summer field trip to
Washtenaw County's Sharon Township for the
Washtenaw County Historical Society to see
remnants of the mid-1 9th century agricultural
landscape there.

Dr. Margaret Crouch, Philosophy, presented

a paper titled "Hobbes and the Linguistic
Construction of Political Realist" at the Central
States Philosophical Association Meetings at
Central Michigan University in October.
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Dr. Mansoor Moaddel, Sociology,
Anthropology and Criminology,

had the article "The Social Bases
ano the Discursive Context of the
Rise of Islamic Fundamentalism:
The Case of Iran and Syria"
published in the Winter 1 996
edition of Sociological Inquiry.

Michael Harris, Political Science, presented

"The Kibbutz: Uncovering the Utopian Dimension"
at the 22nd Annual Commanal Stutien Conference
in October.

Dr. Henry Aldridge, Communication and Theatre
Arts, will have the article "The Hammond Electric

Dr. Donald Phillips, Chemistry, conducted

workshops on the teaching of chemistry at the
elementary school level at Pittsfield Elementary
School in Ann Arbor and Lincoln Upper
Elementary School in Ypsilanti.

Diana Pancioli, Art,
created and installed a
large mural at Detroit
Receiving Hospital/
University Health Center.
The mural, which took 1 5
months to complete, was
completed in January.
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Dr. Donald Hartmann, Music, was a featured
singer at the National Opera Association Convention
in association with the W.E.B. Dubois Institute for
African American Research in Boston in December.

Carol Schlagheck, English, presented the paper

"Yes, Spelling Counts: Building Fundamental Skills
within Upper-Level Writing Courses" at the Michigan
College English Association Conference in Grand
Rapids in October.

Organ: Music's Most Glorious Voice" published
this year in the Journal of American Culture. He
also gave a lecture on the film "Greed" prior to
the screenings portion of the "Sounds of Silents
Series" at the Michigan Theatre in Ann Arbor in
January.

Alfred Roth, Industrial Technology, has had his
book Small Gas Engines published by
Goodheart-Wilcox Publishing Co. since 1 975.

Dr. Marshall Mclennan, Geography and
Geology, recently chaired a panel at the annual

Ellen C. Schwartz, Art, delivered the paper
"The Angel of the Wilderness: Russian Icons
and the Byzantine Legacy' at the XXI
Byzantine Studies Conference in New York
in November.

meeting of The Pioneer American Society
featuring presentation exclusively by current
students or alumni of EMU's graduate program
in historic preservation.

Dr. Victor Okafor, African American Studies,
presented the research paper "Towards
an Africological Pedagogical Approach to
African Civilization at Temple University in
October.

Dr. Janice Terry, History,
had the article "The Carter
Administration and the
Palestinians" published in
U.S. Policy on Palestine from
Wilson to Clinton (Association
of Arab-American University
Graduates, Washington, D.C.,
1 995).

Dr. Stephen Brewer, Chemistry,
presented an· invited seminar talk
on "From Glow Discharges to Anes, -Enes and -Ynes: The
Paradigm Shifts" to Michigan
State University analytical
chemistry faculty and students
in December.

Dr. William Tucker, English, had his article

"Minds of Their Own: Visualizers Compose"
published in the December 1 995 issue of English
Journal.

ffj Focus I
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he following personnel changes were reported
by Human Resources from October 26, 1 995
p Tthrough
Jan. 6, 1 996.
E PROMOTIONS
R Tracy Rush-Byers...Senior Secretary... Risk Management

s
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Cynthia Palombit. .. Administrative Associate I ... University Computing
Sharon Hughes ...Career Services Recruitment...Career Services
Jennifer Hutsko ... Senior Secretary... Nursing

TRANSFERS
Jerry Johnson ... Custodian ... Physical Plant/Pray-Harrold
Otis Harris... Custodian ... Phelps Hall
Lawrence Thompson... Custodian ...Jones Hall
Corine Fikes ... Secretary 11 ... Equity Programs

T

he Board of Regents approved the following faculty
and staff retirements at its Jan. 23 meeting.

Retiring from the University are:
Dr. Louis Gimelli, professor in the History and Philosophy
Department, effective Dec. 1 7, 1 995, after 29 years of service;
Dr. Charles Witten, professor in the Health, Physical Educa
tion, Recreation and Dance Department, effective Jan. 3, 1 996,
after 26 years of service;
Alfred Roth, assistant professor in the Industrial Technology
Department, effective Jan. 2, 1 996, after 28 years of service;
Ann Kettles, director of records, registration and advising in
the Office of the Registrar, effective Jan. 3 1 , 1 996, after 23
years of service;
Phyliss Parks, secretary I I in the Chemistry Department,
effective Dec. 3 1 , 1 995, after 1 9 years of service; and
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James Brown, laundry operator in Intercollegiate Athletics,
effective Dec. 3 1 , 1 995, after 29 years of service.

s

Harold Grubaugh ... Custodian ... Facilities/Hill Hall
Anne McKee....Coordinator of Athletic Certification and Transfer
Records Systems... Registrar's Office
Crystal Ward ... Supervising Clerk... Career Services
John Priess ... Custodian ... Facilities/Floater
David Raymond ... Custodian ... Housing

ON-LI N E
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ne of the challenges in using the Internet is to wade through the vast
"holdings" of the net to find useful information. Here are some useful
web U RLs which can help you move from "surfing" to "searching" the
resources available on the Internet. For help in using the Internet,
please call the UC Call Center at 7-2120.

II http://webcrawler.com/
The popular and easy-to-use WebCrawler(c) search engine is less
comprehensive but more accessible than the Carnegie Mellon Lycos(c)
search engine.

his was the week's news in history as reported
T Tby
I 15 years ago - 1981
Enrollment for the 1 981 winter semester was 1 7 , 1 00 students,
M • which
represented a decrease of two percent or 371 students
from the 1 980 winter headcount of 1 7,471 .
E
Focus EMU.
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II http://www.mckinley.com/
McKinley's Magellan(c) Internet database is one of an emerging group
of "juried" Internet search engines.

• EMU dedicated a campus site for the construction of a Martin
Luther King Jr. Memorial Garden, located east of Welch Hall
and west of Boone Hall.
• The Quirk/Sponberg Theatres were officially dedicated and the
Harold E. Sponberg Theatre officially opened.
5 years ago - 1991

• Economist Dr. Julianne Malveaux delivered the keynote
address at EMU's President's Luncheon.
• The Board of Regents approved the promotion of Dr. Ronald
C. Woods, director of EMU's African American Studies Program,
to head of the new African American Studies Department.

• Joe Clark, the controversial, bat-wielding high school principal
featured in the hit movie Lean on Me, spoke at EMU.
• The Eagle Club, located on the fifth floor of the Rec/lM,
officially opened, offering lunch and dinner to students, faculty
and staff.

II http://ejournals.cic.net/
The CIC Electronic Journals Collection at the University of Illinois,
developed by the Committee for Institutional Cooperation of the
Big 1 0 ( 1 1 ).

t/ http://www.w3.org/hypertext/DataSources/bySubject/
Overview.html
The World-Wide Web Virtual Library, developed by the World Wide
Web Consortium at Massachusetts Institute of Technology.

10 years ago - 1986

1 year ago - 1995

II http://www.eecs.nwu.edu/susi/cusi.html
The CUSI search engine at Northwestern University provides an
interface to most search engines available on the net.

II http://ipl.sils.umich.edu/
IPL, The Internet Public Library, developed at The University of
Michigan.

• The Board of Regents approved the implementation of a
master's degree program in economics.

HOLI DAY SCH EDULE

B

elow is the schedule of official University holidays for 1 996 and early
1 997. On these days, all University offices will be closed and no
classes will be held.

II http://www.fedworld.gov/
"FedWorld," an exhaustive index of currently available web sites
maintained by the U.S. government.

Spring Break Day (Good Friday)................................ Friday, April 5

II http://lcweb.loc.gov/homepage/lchp.html
Home page for the U.S. Library of Congress.

Independence Day Observance .................................Thursday, July 4

II http://www.odci.gov/
A comprehensive index to resources available from the U.S.
Central Intelligence Agency, including the "CIA Factbook."
II http://govinfo.kerr.orst.edu/
Oregon State University's innovative Government Information
Sharing Project, which includes easy access to U.S. Census data.
t/ http://www.migov.state.mi.us/
Home page for Michigan state government.
The above was provided by Al McCord, director of University Computing.

Memorial Day............................................................. Monday, May 27

Labor Day.............................. ..................................... Monday, Sept. 2
Thanksgiving Day....................................................... Thursday, Nov. 28
Designated Day After Thanksgiving ............................ Friday, Nov. 29
Designated Day Before Christmas.............................Tuesday, Dec. 24
Christmas Day Observance ......................... .............. Wednesday, Dec. 25
Seasonal Days and Designated Days....................... Thursday, Dec. 26
Friday, Dec. 27
Monday, Dec. 30
Designated Day Before New Year's Day....................Tuesday, Dec. 31
New Year's Day Observance...................................... Wednesday, Jan. 1 ,
1 997

FOCUS EMU
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!Fec{IS-ON-STAFF
Ann Kettles to retire this week after ·23 years of helping students
by Jenny Fox

After 23 years of helping to
make the college experience
successful for thousands of EMU
students, Ann Kettles is retiring
this week from her position as
director of EMU records, registra
tion and advising.
During her years of work at
EMU, Kettles was involved in the
implementation of many programs
including the Fast Track program
for incoming students.
''The Fast Track program was
one of the early things I worked
on," she said. "I then developed
the Academic Mentor program
and the Undeclared Advising Fair,
and since I have become registrar I
have worked on revising the
whole registration system."
Over the years, Kettles said she
has worked to devise three
different types of registration
systems at EMU. "We first put in
a cardless system, then an on-line
system and finally the current
telephone registration system.
Each of these have been monu
mental projects to be involved in
planning," she said.

Ann Kettles Bio
-+ Holds a bachelor's degree
from the University of
Michigan and a master's
degree from EMU.

-+

First joined EMU in 1972
as a secretary In the
Nursing Department.

-+ Has volunteered her time

to many groups and
projects, including the
Huron Valley Girl Scout
Council, the Ypsilanti
Planning Committee, the
Ypsilanti Charter Revision
Commission and the
Washtenaw Community
College board of trustees.

According to Kettles, there are
many advantages to working at
EMU. "I think it keeps one young
to work here," she said. "I've
gotten to work with young people
and one of my greatest joys is
watching the students succeed.
That's why I've loved the kind of
work I've done, because I found it
to be a very rewarding experience.
I can help someone get on the
right track and it's always
wonderful when someone comes
back to me because they remem
ber me as their advisor in 1983.
"I also have been able to help
students prepare to graduate. If
there is a problem about a student
graduating, sometimes I can help
them solve the problem. There are
ways of changing courses or
recommendations needed for an
independent study or something
that will solve the immediate
problem and allow the student to
graduate."
Kettles said she also has
enjoyed working with the staff at
EMU. "There is a whole network
of folks at the University who
know that their main job is to help
students achieve their goals," she
said. "You kind of get to know
the helpers on campus, so you get
your own network of people to
call and who you can help."
Integrated Student Information
System, or ISIS, is the most
memorable administrative project
that Kettles said she has been
involved with. ISIS is a program
that contains student information
and connects all of the depart
ments together, such as registra
tion, admissions, records and
financial aid, she said. Kettles
chaired the ISIS steering commit
tee which worked to move the
project along.
In addition to her work at
EMU, she also been involved with

the board of trustees for both
Washttmaw Community College
and Cleary College. Her link with
Cleary College is not only
administrative, but also is part of
the family since it was founded by
her grandfather.
Kettles also has been very
involved in community work,
which she plans on continuing
after she retires. "I have been a
volunteer all my life," she said. "I
have been involved in a variety of
projects within the community. I
have worked for the Red Cross
and probably will again."
In the early 70s, she was a
vice-chairperson on the Ypsilanti
Charter Revision Commission and
she also chaired the last revision
commission. She was involved
with the Girl Scouts before
starting her EMU career and
volunteered with the Full Circle
Community Center in Ypsilanti
for de-institutionalized mental
patients.
Kettles's work in the commu
nity earned her the 1990 Alexis de
Tocqueville Society Award,
created by the United Way of
America to recognize people who
have rendered outstanding service
in their communities or on a
national level.
"It is being able to serve and
help in some way that gives you a
reason to get up in the morning,"
she said. "You need to keep your
brain working and to continue
helping people."
Kettles also plans to travel
during her retirement. She and her
husband recently took a trip to
Cancun, Mexico and they plan to
go to Hawaii in March. They also
are planning on taking a trip to
Europe and working on their
cottage in Canada.
"We've had the property in
Canada for about 18 years, but

After 23 years of service to the University, Ann Kettles, director
of EMU records, registration and advising, will retire this week.
According to Kettles, there are many advantages to working at
EMU. "I think it keeps one young to work here," she said. "I've
gotten to work with young people and one of my greatest joys is
watching the students succeed."

having only a week off at a time,
we used a pop-up camper," she
said. "Now that we'll have more
time, we're going to have a real
place to stay."

Riverbend, from page 1
resolution. Limitations include a principle not to
exceed $985,000, repayable over time and/or as a
balloon, with first maturity not earlier than Jan. 1,
1997, and the last maturity not later than July I , 2001.
Also, the highest rate of interest during any period
may not exceed 8 percent per annum.
The resolution also provides for security of general
revenues to be used as collateral for the indebtedness
and states that no recourse shall be had for payment of
the principal or interest on the debt against the State of
Michigan, the board or any officer or other agent.
The annual increase in debt service to the Univer
sity will not exceed $100,000 per year, with realloca
tion of rent currently paid to external landlords,
potential rental income from leasing space to the
EMU Foundation, and if necessary, reallocation of
available funds from the existing debt service budget
to be used to absorb the purchase and financing costs. The Riverbend Office Building

,,_____________I
Loa,:rYAR¥
Helen W. Hazlett, former secretary in the EMU Offices
of Registration and Academic Affairs, died Jan. 23 at her
daughter and son-in-law's home following a lengthy
illness.
At the time of her death, Hazlett, 74, was on
retirement, which she began in 1987 after a lengthy
working career.
An alumna of Cleary College, Hazlett's EMU career as
a secretary, first in the Registration Office and later in
Academic Affairs, spanned 25 years.
Her EMU colleagues always praised her dedication to
her job and her ability to handle a multitude of projects and
assignments.
Prior to joining the University in 1962, she worked at
Ypsilanti High School from 1955 to 1957, and at Ypsilanti

State Hospital from 1941 to 1951.
Her memberships included Emmanuel Lutheran Church
in Ypsilanti, the Business and Professional Women's Club
and the Women of the Moose.
Survivors include her daughter, Debbie (Bill) Davis,
of Dexter; her son, Dave (Rhonda Maisano), of Ypsilanti;
her stepdaughter, Marlene (Ray) Bable, of Toledo, Ohio;
and her stepson, Don, of Florida.
Funeral services were held Jan. 26 at Moore Memorial
Chapel in Ypsilanti with burial in Arborcrest Memorial
Park Cemetery in Ann Arbor.
Contributions in Hazlett's name may be sent to
Hospice of Washtenaw, 806 Airport Blvd., Ann
Arbor, or Emmanuel Lutheran Church, 201 N. River,
Ypsilanti.

Between her travels and her
community work, Kettles may be
just as busy after retirement as she
was during her 23 years of work at
EMU.

Lifespan Learning
includes Irish music,
school prayer, tenure
Continuing F.ducation's Lifespan Learning workshops and
seminars in February will feature:
-+

-+

Amen to School Prayer?

Tuesdai, Feb. 6
6:30 to 8:30 J>.m.
cost: $8 or 21$12

FaJ Free: Truth in lAbeling

"Ylednesday, Feb. 7
6:30 to 8:30 p.m.
cost: $10

-+

Faculty Tenure: Should it be Protected or Abolished?
Tuesday, Feb. 13
6:30 to 8:30 p.m,
cost: $8 or 27$12

-+

Mothers and Daughters: A Pte·adolescent
Conversation
Thursday, Feb. 15 and 22
6:30 to 8:30 p.m.

cost: $40/series

Caring for Aging Parents
Monday, Feo. 19
6:30 to 8:30 p.m.

cost: $10

The Comfort Foods of Winter
Monday, Feb. 19

7 to 9:�!)_p.m.
cost: $2.S

Irish Music, Song and Dance
Tuesday, Feb. 20

7 to 9 p.m.

cost: $15 or 21$25
Health and Beauty Fraud: Kissing the Frog,
Looking for the Prince

"Ylednesday, Feb. 21

6:30 to 8:30 p.m,
cost: $10

'
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considered for vacant positions, all Promotional Openings Application Forms MUST
�-----.J•an. 30---FeR=:f-.�
� ------IOill ToBEbeSUBMITTED
directly to the Compensation/ Employment Services Office and received
.DA.IE
Tuesday,
Jan. 30

EVENT
SEMINAR -Continuing Education will sponsor a
Food for Thought lecture on "Adoption: Issues,
Challenges and Rewards." For more information,
call 7-0407.

Wednesday, ART EXHIBIT - Ford Gallery will present a Textile
Art Invitational Exhibition. For more information,
Jan. 31
call 7-0465.

Thursday,
Feb. 1

Friday,
Feb. 2

Saturday,
Feb. 3

Sunday,
Feb. 4

Monday,
Feb. 5

PLACE/TIME
Depot Town Center,
6:30 to 8:30 p.m.

Ford Gallery,
9 a.m. to 5 p.m.

no later than 5 p.m. on the expiration date. NOTE: LATE OR INCOMPLETE FORMS
WILL NOT BE ACCEPTED.

The Compensation/Employment Services Office announces the following vacancies. The
expiration date for applying for these positions is Monday, February 5, 1996. Detailed
job descriptions may be reviewed in Room 3 10 King Hall. Posting Boards across campus
also highlight necessary and desired qualifications. Locations of these boards are main
traffic areas in: King Hall, McKenny Union, Roosevelt Hall, Business & Finance Building,
Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark-Jefferson, Hoyt Meeting
Center, DC #1, University Library, Pierce, and the College of Business - Owen Building.

TELECONFERENCE - The Office of Campus Life
will sponsor The Black Issues in Higher Education
1 995-96 Video Conference Series, featuring
"Beyond the Dream VIII: a celebration of Black
History." For more information, call 7-3045.

Guild Hall,
1 to 3 p.m.

SEMINAR - Continuing Education will sponsor a
program on "Legal Survival Tips on Divorce." For
more information, call 7-0407.

Depot Town Center,
6:30 to 8:30 p.m.

BASKETBALL - The men's team will compete at
Ohio University. For more information, call 7-0214.

Athens, Ohio, 7 p.m.

FOOD SERVICE/MAINTENANCE
(Minimum Hourly Salary)

BASKETBALL - The women's team will host Ohio
University. For more information, call 7-0481 .

Bowen Field House,
7 p.m.

FMBF9620 FM-06

$6.93

Custodian, Physical Plant/Alexander. Hours:
3:00am-1 l :30am.

FMBF9621 FM- 10

$7.30

Special Projects, Physical Plant. Hours

ART EXHIBIT - Ford Gallery will present a Textile
Art lntivational Exhibition today through Feb. 21.
For more information, call 7-0465.

Ford Gallery
9 a.m. to 5 p.m.

SWIMMING - The men's team will compete at the
College Swim Coaches Forum. For more informa
tion, call 7-0446.

Toledo, Ohio, 7 p.m.

ORIENTATION - The Office of Campus Life will
host a group leader kick-off. For more information,
call 7-3045.

Hoyt Conference
Center, 10th Floor,
8 p.m.

TELEVISION - The Office of Campus Life will
present Friends with "Friends," the NBC Thursday
evening lineup shown on the big screen. For more
information, call 7-3045.

Roosevelt
Auditorium, 9 p.m.

WORKSHOP - The Benefits Office will hold an
orientation workshop for new EMU employees. For
more information, call 7- 3195.

205 Welch Hall,
8:30 a.m. to noon

THE UNDERGROUND - Friday Night Jams at the
Underground will present Winterfest Weekend.
"Throneberry." For more information, call 7-3045.

Lower Level,
Eastern Eateries,
9 p.m.

SWIMMING - The women's team will host Miami
University. For more information, call 7-0288.

Bowen Field House,
1 p.m.

TRACK - The men's team will compete at Notre
Dame Meyo Invitational. For more information, call
7-0236.

South Bend, Ind.,
1 p.m.

TRACK - The women's team will compete at
Notre Dame Meyo Invitational. For more informa
tion, call 7-0262.

South Bend, Ind.,
1 p.m.

SWIMMING - The men's team will take on Miami
University. For more information, call 7-0446.

Bowen Field House,
2 p.m.

BASKETBALL - The women's team will compete
at the University of Akron. For more information,
call 7-0481 .

Akron, Ohio, 3 p.m.

BASKETBALL - The men's team will take on the
University of Akron. For more information, call
7-0214.

Bowen Field House,
7 p.m.

MOVIE - The Big Picture movie series will present
''WaterWorld." Admission is free. For more
information, call 7-3045.

Roosevelt
Auditorium, 1 O p.m.

SOFTBALL CLINIC - A softball clinic for softball
players and coaches will be held today. Three
sessions will be offered. The cost is $20 per
person. For more information, call 7-1031 or
7-2274.

EMU campus,
9 a.m., noon, 3 p.m.

ORIENTATION - The Office of Campus Life will
host Winter Orientation 1996 for all new students.
For more information, call 7-3045.

McKenny Union,
1 0 a.m. to 4 p.m.

COLLEGE BOWL '96 - College Bowl will present
teams answering questions from a broad spectrum
of knowledge. For more information, Call 7-3045.

Jones Hall Lounge,
noon

WRESTLING - The EMU team will take on
Purdue University. For more information, call
7-0395.

Warner Gymnasium,
5 p.m.

MUSIC - The Music Department will present an
evening of chamber music, sponsored by Tau Beta
Sigma. For more information, call 7-2255.

Alexander Recital
Hall, 8 p.m.

Vacancy information may also be obtained by calling our 24-hour Jobs Line at 7-00 16.
Compensation/Employment Services office hours are Monday through Friday, from 8 a.m.
to 4:45 p.m.
CLERICAL/SECRETARIAL
(Minimum Bi-Weekly Salary)
CSUR9608 CS-05

$798.46

Collection Specialist, Student Accounting.

and days varied.

PROFESSIONAL/TECHNICAL
(Minimum Bi-Weekly Salary)
PTAA9608 PT-07

$1010.38

Associate Director , Project Upward Bound,
Upward Bound Office. Experience using
IBM word processing and database software.

The pay rates stated above reflect the probationary minimum rate for a newly hired EMU
employee. The pay rate or salary for current employees will be established according to the
respective employee group union contract, and/or University salary administration policy
guidelines.
An Affirmative Action/Equal Opportunity Employer

I RESEARetl-----........
.....
1
Technology In Education

The MCI Foundation is interested in providing support to emphasize technology in
education by funding charitable and educational organizations that demonstrate how state
of-the-art information technologies enhance the process of learning. The sponsor will target
its funding on the following: programs utilizing technologies as a vehicle for improving and
enhancing educational processes; programs equipping our nation's youth with the skills to
become adept users of information technologies, and thereby giving them greater opportuni
ties for success; and community development programs assisting individuals to understand
and benefit from the emerging information superhighway as they retain and expand their
skills.
Recent grants have ranged from $5,000 to $10,000 each. There is no deadline for
proposal submission. For more information, contact your college's ORD representative at
7-3090.
3M Grants Program
3M provide support in the areas of education, civic and community development, health
and human services, and arts and culture.
Education support is targeted to higher technical and business education, K- 12 economic
and science education, and a limited number of local and national organizations focusing on
initiatives to improve education in the U.S. Of special
interest are programs that benefit and encourage
Fotus EMU is published weekly
minority and disadvantaged students.
from September to April and
Civic and Community support is targeted to local
biweekly from May to August for the
and professional organizations for economic develop
faculty and staff at F.astern Michigan
ment. job training, and building community relations.
University. The deadline to submit
Programs have been funded in the areas of trade,
copy for consideration is 5 p.m,
economics, and law that are supportive of the free
Tuesdays for the following week's
enterprise system.
issue. The deadline for submissions
Health and Human Services support is targeted to
for "Events of the Week," which is
agencies or programs that address the gaps in the
prepared monthly, is the 15th of the
service delivery system and needs in one or more of
month prior to the month the event
the following areas: education/prevention, self
will occur. Please send all
sufficiency, and independent living. Support is
submissions to: Editor, Focus EMU,
focused on helping disadvantaged youth, families, and
Office of Public Information, 18
disabled, with special consideration given to minority
Welch Halt Please direct any
communities.
questions to (313) 487-4400.
Recent grants have ranged from $2,500 to over
Submissions may be faxed to
$1 ,000,000, with most grants averaging from $5,000 to
(313) 483-2077.
$20,000 each. There is no deadline for proposal
submission. For more information, contact your
college's ORD representative at 7-3090.
Susan Bairley, director, Office of
Public Information
Pat Mroczek, manager of news services,
Human Welfare and Education
Office of Public lnfonnatioo
Kirk Carman, Focus EMU editor
The UPS Foundation provides support in the areas
Dick Schwarze, University photographer
of: human welfare, including programs for families
Jennifer Harrison, student intern
and children in crisis, the economically or culturally
Jenny Fox & Mia Willis, student writers
deprived, the physically or mentally handicapped, and
Kelli Horne, student assistant/calendar
community development programs; and education,
Kevin Phillips, student photographer
including academic research, public policy, and
transportation/logistics research.
Printed en reeycledpaper by the
Recent grants have typically ranged from $20,000
Tecumseh Herald, Tec11mseh, Mich.;
to $50,000. There is no deadline for proposal submis
p_repress linotronic seivices by University
sion. For more information, contact your college's
Publications.
ORD representative at 7-3090.

